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Healthy women, Healthy Economies

Barriers to women’s health and well-being impede their ability to join, thrive,
and rise in their communities, and live better lives
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Non-communicable diseases Women who have caregiving Multiple sclerosis
are the leading cause of death responsibilities are six times as impacts two to three
for women and account for an likely to suffer from depression or times more women
estimate 65 percent of all anxiety compared to women than men.

female deaths worldwide. without caregiving responsibilities.
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Twice as many women Cancer is the second leading Thyroid diseases impact
who have heart attacks cause of death among women. five to eight times more
die within one year, One in seven women in the women than men.
compared to men. Americas, Europe and the Western

Pacific regions dies every year
from cancer.
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Healthy women, healthy economies

Barriers to women’s sexual and reproductive health — results from the
literature review
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Women in villages in
Bangladesh with access to
a health outreach program
that provided doorstep-
delivery of health services
including contraceptives,
pre-natal care, vaccinations
and safe @elivery kits
reported monthly
earnings 40%o higher
than those in comparison
villages

24-37%

Being a young mother in
Chile reduces girls’ likelihood of
attending and completing high
school by between 24 — 37%.
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Historic data has shown that
young women in the US who
could obtain access to the birth
control pill were 12% more
likely to attend college

compared with those who don’t
have access.

Studies from the US 4
have shown that the
narrowing of the
gender gap in
earning is in part
due to women’s
ability to delay
childbearing and
that highly educated
women in high-
paying jobs
experience the
greatest benefit
from delayed
childbearing.












Merck KGaA, Darmstadt, Germany’s Commitment to Healthy
Women, Healthy Economies

We have adopted the mission of Healthy Women, Healthy Economies and are putting
action behind our expanded commitment to the program by:
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Supporting research to quantify Forming meaningful Living the mission through our
the issue linking women’s health and collaborations to advocate for internal corporate commitments to
well-being to their economic change. bring Healthy Women, Healthy
prosperity Economies to life for our employees




Our Approach

We are focused on three key policy areas:

Health Access & Awareness:
Tackle non-communicable and
communicable diseases that
disproportionately impact women
and prevent them from participating
and succeeding in the workforce.

All women should have access
to health solutions and
awareness of the options available
to then to advance their health and
well-being.

Work/Life Integration:

Support women who work — both paid
and unpaid work — and create supportive
work environments and health systems
that can help women achieve greater
work-life integration and improve their
overall health and well-being.

We must reduce the severe
detriments to women'’s health
associated with balancing family
and workplace responsibilities.

Empowerment & Parity:

Work with public and private
organizations to support creating
equitable work environments
where talented women and men
can thrive and rise, without
sacrificing their health.

We are all responsible for
creating equitable workplaces.









